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Stanely Park Care Home based in Renfrewshire, on 

the outskirts of Glasgow, and supports up to 32 

residents across Together with over 40 dedicated staff 

we aim to provide the highest quality of care within 

the Care Home sector.  

In November 2022 Care Inspectorate (CI) undertook 

their annual unannounced inspection which showed 

we were providing a good service consistently, and 

the report (published in December 2023) highlighted 

and outlined the very good work, support, and care 

delivered to our residents, their families, and our 

staff.  

The CI reflected on many areas of significant strength 

and since then, we have continued to work towards 

implementing further change and improvements so 

that our residents continue to experience excellent 

care. 

We are now looking at our longer-term ambitions as 

part of our quality improvement journey to remain an 

excellent Care Home provider, recognised for the care 

we provide and the staff we develop. 

Excellent Care, Every Time 

Our Quality Improvement and Development Plan 

(QIDP) reflects a renewed focus and continues to 

place the resident at the centre of everything we do. 

Our ambition is to provide Excellent Care, Every Time 

for every single one of our residents. 

Excellent Care, Every Time means; Every resident 

receives safe and excellent care. We want our 

residents and their families to always experience the 

very best of care and for our staff to continue saying, 

“I’m proud to work at Stanely Park Care Home”. 

We want our staff, whatever their role or position to 

shine and contribute to our future and our resident’s 

care. 

Our 2024/25 Quality Improvement and Development 

Plan is the start of a 12-month journey towards 

improved excellent care. By delivering it, we will 

equip our staff with a framework, methodology and 

passion for improving resident safety and quality of 

care. We will ensure that we continue to embed a 

culture of excellence and always continue to look at 

how we can improve. The plan demonstrates a deep-

rooted desire running throughout Pacific Care to 

always find ways to make things better and more 

meaningful for our residents.  

We will ensure that as a home we make the best use 

of this commitment and that we remain enthusiastic 

and passionate about quality improvement 

throughout the delivery of the plan and into the 

future. 

We want to demonstrate that we offer the highest 

standards of clinical care, psychological, and social 

support to our residents and their families, loved 

ones and friends. We will commit to remaining true 

to our values to provide excellence in the home, and 

that our staff will drive our Quality Improvement and 

Development Plan forward.  

The improvements we want to make and are making, 

set out in this document, will be embedded into the 

culture of the home, and will help us build the 

capacity and capability to improve into the future. 

Our Quality Improvement and Development Plan 

covers everything from dementia care, end of life 

care, meaningful connections and activities, improved 

resident experiences, staff development, infection 

prevention and control, as well as being more 

responsive to the feedback of our residents, families, 

health professionals and our own staff - all with the 

aim of providing Excellent Care, Every Time.  

The following pages provide an overview of the 

Quality Improvement and Development Plan. They 

describe the background to the plan and how it has 

evolved over the past year, and how we intend to 

continue our improvements beyond 2024.  

The document will describe how, by bringing together 

people who have different perspectives on what is 

needed to improve our residents and our staff’s 

experiences, we have developed a plan and approach 

to quality improvement.  

The various elements of each area of improvement 

and development are summarised with their key 

metrics for success used to monitor and track 

progress. 

We are determined to deliver this plan, but we 

recognise and know we can’t do this alone. One way 

in which we do this is by sending out annual surveys 

to our residents, their families, external health and 

social care professionals, and our staff to receive and 

welcome comments, observations, thoughts, and 

ideas to help us to make improvements, all supported 

by a co-production approach. We value the support 

of our stakeholders, our partner organisations and, 



critically, our staff and residents as we work together 

to deliver the highest quality of care.  

This plan demonstrates our commitment and 

ambition to provide Excellent Care, Every Time. 

Who is responsible for delivering our 

Quality Improvement and Development 

Plan? 

The Pacific Care leadership team and home manager 

acknowledged the findings of our most recent CI 

inspection, and whilst these highlighted significant 

strengths in how we support our resident’s well-

being, our leadership, and how well our care and 

support is planned, we remain committed to building 

on these to deliver a service that will provide 

Excellent Care, Every Time, remaining a leader in the 

sector.  

The areas of improvement and development we have 

focused on, delivered, and continue to deliver, fall 

into the following key areas, and are directly aligned 

to the Care Inspectorate’s key quality indicators. 

• How well do we support people’s well-being? 

• How good is our leadership? 

• How good is our staff team? 

• How good is our setting? 

• How well is our care and support planned? 

Stanely Park Care Home is led by the Home Manager, 

Nicola Dow, supported by her team of Senior 

Supervisors, Senior Carers and staff. The home also 

benefits from regular support from the Quality 

Improvement Manager, Clinical Director, HR, Finance, 

and the Operations Manager.  

The Home Manager is responsible for implementing 

the actions and delivering the proposed outcomes in 

this document. The Clinical Director and Quality 

Improvement Manager (along with the Home 

Manager) provide leadership and direction for the 

Quality Improvement and Development Plan. 

Individual improvement projects and programmes 

will be developed and led by our staff - clinical, 

operational and support services, working together to 

ensure we provide high-quality care and resident 

experience. 

The home also works closely with NHS Greater 

Glasgow and Clyde Care Home Collaborative 

Improvement team on a number of projects, 

supporting the home with the delivery of its Quality 

Improvement and Development Plan.     

Background to the Quality Improvement 

and Development Plan 

Pacific Care Ltd is a family-owned Care Home provider 

and has been supporting the care of residents for 

over 25 years. Its values are founded on the belief 

that every resident should receive Excellent Care, 

Every Time.  

To help achieve this, we aim to move forward, 

building, and growing year by year through co-

production with our residents, families, and staff, 

supported by the regulation and improvement work 

of the Care Inspectorate, and partnership with 

Renfrewshire HSCP to deliver the very best of care.  

Stanely Park Care Home was given the rating of ‘Very 

Good’ (Graded 5 out of 6) in November 2023 by the 

Care Inspectorate (CI).  

It highlighted the following key messages: 

There was positive and negative feedback from 

relatives regarding care experienced by people. 

• Information recorded on admission is 

accurate and provides detailed information 

about the care and support required. 

• Staff have reflected on the importance of 

ensuring detailed and accurate information is 

recorded to allow changes to people's health 

to be identified and effectively monitored. 

• Changes to people's physical health is 

monitored, recorded and external health 

services are contacted timeously. 

• Reflective practice records are completed by 

staff to learn from situations when concerns 

have been raised. 

• Senior staff have completed training to ensure 

the effective monitoring of skin and wound 

management. 

Following the inspection, we immediately began to 

focus on what we needed to do to improve ourselves 

further and maintain a leading presence in the 

provision of care within the Care Home sector. 

Our Quality Improvement and Development Plan is 

not just a response to the ongoing regulatory 

function of the Care Inspectorate’s (CI) inspections.  



It is a real desire to build, grow, achieve, and deliver 

excellent care and experiences for our residents. This 

includes the actions that we believe are necessary to 

provide our residents we care for with safe, effective, 

compassionate, and meaningful, high-quality care. 

We have put safety and quality at the heart of 

everything we do. We are strengthening our response 

to risk, reducing harm, and implementing reliable 

systems to support our staff to provide safe and 

effective care. We will involve residents in the design 

and delivery of our care so that we better understand 

what matters to them. 

 

To offer confidence to our stakeholders, staff, and 

residents that we are making continued 

improvements, the Quality Improvement and 

Development Plan is underpinned by improvement 

milestones and metrics to ensure that we can 

effectively track our progress and be transparent 

through our own personal accountability. 

The delivery of our Quality Improvement and 

Development Plan will build on our recent CI 

inspection reports from October 2022 and November 

2023 to ensure our actions will continue to lead to 

measurable improvements in the quality, safety, and 

meaningful experiences of care for our residents. 

 

 

 

 

 

 

 

 

Care Inspectorate 2023 Report 

The 2022 Care Inspectorate grading for Stanely Park 

Care Home is shown in Figure 1.  

The full CI report can be found on the CI website. 

https://www.careinspectorate.com/index.php/care-

services?detail=CS2003010430 

Figure 1 

 

 

How well do we support 
people's wellbeing? 

5 – Very Good 

1.3  People's health and 
wellbeing benefits from their 
care and support 

5 - Very Good 

1.4  People experience 
meaningful contact that meets 
their outcomes, needs and 
wishes 

5 – Very Good 

1.5  People's health and 
wellbeing benefits from safe 
infection prevention and control 
practice and procedure 

5 – Very Good 

How good is our leadership? 5 - Very Good 

2.2 Quality assurance and 
improvement is led well 

5 - Very Good 

https://www.careinspectorate.com/index.php/care-services?detail=CS2003010430
https://www.careinspectorate.com/index.php/care-services?detail=CS2003010430


What have we done to support the 

development of the Quality 

Improvement and Development Plan 

Our Quality Improvement and Development Plan is a 

key driver for change. Throughout the year we will 

regularly revisit, update, and amend our Quality 

Improvement and Development Plan supported 

through internal programmes, committees, meetings, 

external guidance, and collaboration with our 

stakeholders.    

Examples of some of the ways in which we have and 

do this, are summarised below. 

• Refreshed our ‘internal’ unannounced Quality 

Assurance Audits in line with the Care 

Inspectorate’s Core Assurances and Key 

Quality indicators.  

• Updated our internal Infection Prevention 

and Control Assurance and Accountability 

Framework. 

• Continuous update of our internal Risk 

Assessment and Safe System of Work; 

Respiratory and Non-respiratory Infections in 

Health and Social Care – Care Homes. 

• Promote external collaboration with 

Renfrewshire’s HSCP Assurance Teams 

supporting an annual Quality Assurance visit 

to the home. 

• Issue surveys to residents, families, external 

health and social care professionals and staff 

to collate feedback about our performance 

and their experience to inform what we are 

doing well and what we can do better. 

• Grown our community connections enabling 

greater access to events internally and 

externally to help our residents feel part of 

the local community. 

• Developed and commenced the 

implementation of our digital care strategy to 

promote and improve resident safety, 

improved care outcomes and more 

meaningful experiences and connections. 

• Improved our social media presence to 

promote the excellent care and wonderful 

experiences our residents enjoy, helping to 

break the myths and stereotypes which 

people continue to have of care homes.  

 

What did we achieve in 2023/24 

Stanely Park Care Home set out a number of aims and 

objectives for 2023/24, specifically to improve our 

ability to evidence the excellent care and support 

delivered by our staff, development of external 

partnership relationships to enhance our resident’s 

care and well-being experience, and to improve our 

communication and engagement with our 

stakeholders. 

A summary of the achievements although not 

exhaustive, for 2023/24 is illustrated below; 

• Implementation of electronic medication 

records to improve our ability to track and 

monitor the safe administration of medicines 

in real time. 

• Implementation of Digital Reception to 

improve data capturing. 

• Introduction of Oomph on Demand, a digital 

based activities platform and leading 

provider of activities, wellness, content, and 

training designed to boost happiness and 

quality of life for care home residents and 

staff. 

• Re-introduction of intergenerational 

community work between the home and 

local schools which see children actively 

participating in the support and engagement 

with our residents. 

• Re-introduced links with West of Scotland 

University, West Scotland College and 

Glasgow Caledonia University in supporting 

student placements studying ‘Higher Health 

and Social Care’ and paramedic training.  

• Significant improvements in our monthly 

newsletter correspondence and social media 

presence keeping friends, families and carers 

updated in real time of the wonderful 

activities and engagement our residents 

experience.  

• Adopted a ‘community’ experience approach 

for our family and carer meetings. This has 

helped to capture greater understanding and 

feedback of their experiences of care home 

life. 

• Improved choice of activities which has 

enhanced the well-being of residents. 

Meaningful records now being captured to 

help evidence improvements or decline.    



What areas will we be focusing on over 

the next 12 months? 

The Quality Improvement and Development Plan 

2024/25 overpage provides the reader with a detailed 

overview of the agreed improvement areas and 

actions Stanely Park Care Home will be working 

towards achieving. This is a dynamic and fluid plan 

and will change as we meet our aims and as we 

recognise and acknowledge new areas of 

improvement.  

The plan represents a real time commitment to all of 

our stakeholders that we are aspiring to Excellent 

Care, every Time.  

We will update the plan for the reader every 3 

months so that we keep you updated with our 

progress. We would also encourage any other 

suggestions or observations from you at any time 

towards our improvement plan.  

Key to the success of our Quality Improvement and 

Development Plan is framing it around the Care 

Inspectorate’s (CI) own Quality Improvement 

Framework and Core Assurance Checklist. 

The quality framework (Figure 2) helps to guide and 

provide a clear pathway for the home manager and 

their staff to self-evaluate, progress, and deliver the 

required areas of improvement identified in the plan.  

The core assurances help us to remain focused on the 

areas that are important to our resident’s safety and 

wellbeing. Meetings these will ensure they are kept 

safe and protected from harm, whilst meetings our 

legal obligations in line with our conditions of 

registration.  

 

 

 

 

 

 

 

 

 

 

Figure 2 

Key  
question 1:  
How well do 
we  
support 
people’s  
wellbeing? 

Key  
question 2:  
How good is 
our 
leadership? 

Key question 3:  
How good is 
our staff team? 

Key  
question 4: 
How good is 
our setting? 

Key  
question 5:  
How well is 
our care and 
support  
planned? 

1.1. People  
experience  
compassion, 
dignity  
and respect 

2.1. Vision and  
Values 
positively  
inform practice 

3.1. Staff have 
been recruited 
well 

4.1. People 
experience  
high quality 
facilities 

5.1. 
Assessment 
and personal 
planning  
reflects 
people’s  
outcomes 
and wishes 

1.2. People 
get the most 
out of life 

2.2. Quality  
assurance and  
improvement 
is led well 

3.2. Staff have 
the right 
knowledge,  
competence 
and  
development 
to  
care for and 
support people 

4.2. The 
setting  
promotes 
people’s  
independence 

5.2. Carers, 
friends  
and family 
members  
are 
encouraged 
to be 
involved 

1.3. People’s 
health  
and wellbeing  
benefits from 
their care and 
support 

2.3. Leaders  
collaborate to 
support people 

3.3. Staffing  
arrangements 
are right and 
staff work well 
together 

4.3. People 
can be  
connected to 
and  
involved in 
the wider  
community 

 

1.4. People  
experience  
meaningful 
contact  
that meets 
their 
outcomes, 
needs, and 
wishes 

2.4. Staff are 
led well 

   

1.5. People’s 
health  
and wellbeing  
benefits from 
safe infection 
prevention  
and control  
practices and  
procedures 

    

 
Key question 6: What is the overall capacity for improvement? 

 

 

  



Quality Improvement and Development Plan 2024/25 

Outcome 
What do we want 

to achieve? 

Actions 
How are we going to 

do it? 

Timeframe 
When do we want 

this to be completed 
or next reviewed? 

Person 
responsible 

Who is doing each 
action or 

responsible for 
ensuring it gets 

completed? 

Where are we 
now? 

What have we 
achieved, and what 

has prevented us 
from doing what we 

wanted? 
Improved care 

recording and 

evidencing of 
achieving outcomes 

for residents 

 

Implementation of 

Person centred Care 

planning (online care 
plans) 

Commence 

implementation March 

2024  
 

All care plans to be 

transferred and written 
by end of June 2024 

Manager to oversee 

 

Carers and Senior 
carers to complete 

Jul 2024- All care 

plans now written and 

process of auditing 
care plan commencing 

Improved assessment 

of pain, to improve 
pain management for 

residents 

Implementation of 

“PainChek” (digital pain 
assessment software 

which works with AI 

intelligence to identify 
pain that can not always 

be expressed 

Implement May 2024 

 
 

Manager to oversee 

 
Seniors to complete 

Jul 24- Now in place 

and staff using well.  
 

Improved recording 

and reaction to pain 
assessment noted, 

next steps to build on 

ensuring follow ups are 

recorded on Painchek 
system 

Continued 

improvement of 
activity interaction 

recording via Oomph 

platform 

Oomph implemented 

beginning of 2024, goal 
to continue developing 

this throughout 2024-

2025 

Implemented Jan 2024 

 
Ongoing improvement 

through 2024 

Manager to oversee 

 
Activity coordinator to 

complete 

Jul 24- All resident 

profiles complete, 
improved record 

keeping noted 

Move to online 

housekeeping and 
maintenance records 

 

Implementation of 

Person Centred 
maintenance software 

Implement March 2024 Manager to oversee 

 
Housekeeping and 

maintenance staff to 

complete 

Jul 24- Significant 

improvement of 
evidence of record 

keeping noted for both 

housekeeping and 
maintenance team 

Feedback from some 

relatives and 

residents identified 
while the garden is 

well used, more 

“outside time” beyond 
the care home 

grounds is desired  

 
 

 

 

Organising of more 

outdoor trips as well as 

more local outings and 
walks around the local 

area for those who wish 

to 

Ongoing Manager to oversee 

 

Activity coordinator 
and Carers to 

complete 

Jul 24- Several trips 

planned (both via mini 

bus on larger scale 
and local outings via 

taxi) in addition where 

weather permits and 
residents wish, local 

walks around area 

have been enjoyed by 
residents  

Feedback from 

residents was that 

they wanted to see 

improvement in the 
menu 

 

New chef recruited and 

menu’s to be reviewed  

June 2024 Manager to oversee 

 

Chef and Cook to 

implement 

June 24- Feedback 

from residents 

received 

 
July 24- New menu’s 

implemented and 

resident meeting 
feedback has identified 

that this has improved 

 

 

 

 


